T .

e —

RTINS ITST—O95 | RAJASTHAN GAZETTE

fa=rsiap Extraordinary
! s ehTird Published by Authority

. I 15, IHEHAR, Wb 1931—S[A 5, 2009
- Jyaistha 15, Friday, Saka 1931~June 5, 2009

qIT 4 ()
IT—Evg (I)
S GRBIR TAT 3G 5™ gifgaERal gRr o &3 1
(AT arreeli, Su—fafaay snfe @1 wfEfaa &I gu)
ATATY &I 510 |
T4 Hr™d fawnr
sferg==T
STUYN, S 4, 2009 .
SILUH.3IR. 12 —Rd & Hfdg= & =g 187 & WIS (3)

g yaog ofadadl &1 U HRd U RISYUIT, IEUET, RTSTREl™

 fagm wwr B wmd @, worRe fauE wwr afaem @

FHARAT & Ry gdfdig 9aAE iR geNifera I H o aa
& fRAgaa &) Ifaa a9 aral Rigra fafga s= arel A=feiaa
fra| g91d €, tAid—

<o R |\ |ftETE SHART (‘Iiﬁﬁﬁaﬁﬁm)
fra|, 2009 |

1. ity A sﬁ"\f e — (1) 29 el &1 A ISR
fagr= w1 Afarera HHar (FRIET 9aTHIE) F139, 2008 g |

(2)€r1ﬁ=l?n=a'\f 2ooeﬁ%ﬁ?®m§QW§rﬁrﬁﬁl

2. o 8~ ¥ Fraw o Ry auwr aftae @
- ciyﬁmﬁ!ﬁa%wﬁﬁgaﬁﬁﬁnﬁwﬁﬂﬁwmmaﬁ fopvg
Pﬂﬁ%{f@ﬁﬂ?mﬂﬁ%ﬁﬁm

() 9% @fdd, St ERSR B Pidslfad e § 81 &

(@)a‘écaﬁraf%ﬁraﬂtﬁfim@mﬁ@f{ﬁgﬂwﬁ?m
SITdT 8;

-



L
ﬁa""

-~ ‘_M’.‘

19 (2) RTGTRRATH TSI—U, T 5, 2009 qTIT 4 (37)

(ﬂ)aﬁ'wﬂﬂwﬁmqwﬁam -
(g) I8 wReN wHarN, [ = ;fémﬁﬁaﬂgmﬁ
FRY TR T e Qartrghiy & uwErg g

fpar Tyr o1 IR Sl TP 01—09—2006 HBI IT IHD
qeaTe Hdl H e,

() as afa, Gﬁ?ﬁ'ﬁi—mﬂﬁ“ﬁ IR R fAafora e
T B; 3N

(@) Iv wfda, R Isgua g1, 59 Fadl & 899 W
omgﬁﬁﬁﬁﬁrﬁféww@rtgﬂfa ar IR IafoTd
QT ST |
3. gl o1 RIfrcieRv—sigl ISUUTE ST T8 G 8
oy fF 9 fFAaal § & &0 N 99 & "aaq | (el
- AA-fARy ¥ o e HfeE S Bl § d sudrel S
forg| @Y 3rgemsl @5 T AT dd. ik U Al @ IfemeEld WEd
ge, R 89 A/ # =g dn arrgel A 9 fAuer §iE
@ U aravgs WHIY, MY ERT RBifdel B P |
4. fdea—ufe 59 A9l & Ada & e # dig ueH
waaﬁm%aﬁagwa%ﬁﬁﬁwzﬁqwﬁﬁawa g1
- fafafRRaa fear s |

5. qfRATTd — dd-dﬁﬁ?ﬁ?ﬁﬁmmaﬁﬁdﬂ&ﬁ,ﬁﬁﬂﬁfﬁf
G e A9 W "o 999 I8 R U qaq F B Jad B
<fr fava ®, g s9H Bl g gBR &I ddd oY
- W?ﬁmﬂﬁ%dﬁﬁ;
() Cfums Yo 9w’ 9§ e g # o emeRa 9ad
foE B, feg 39 flY 3g gaR &1 aa+ o ey
A anfy il w8 2;

- (iii) frem T ST ﬁﬁfmaaﬂﬂmsrﬁmﬁ%‘ra#sﬁﬁuﬁr
' B W F A B RE WEN HHE W S uS B
Hady # @ grar § o wee fedie 1 fHawR, 2008 @




HT 4 (37) ISR XIoi—Y93, ST 5, 2009 19 (3)

.

aﬁisqémwﬁqawawmﬁiﬁu(@ﬁgqm
BY U T WG~ ©T 9 3ferar JIwitd) efagd 9 gRer
HY TET B

. L VHIT: () Qﬁﬂmﬁmﬁﬂrﬁzﬁﬂmaﬁf S 9IRd
¥ e} vfafagfder ov & a1 gcdl R B
a1 agH war ¥ 8 wr afg ag fee
THAR U WR QIEU~ w9 H ST A
< VE] BIGT O UH T wind e=aR ugl
Uv RYTATT w9 ¥ @©Td B I8 8Kl
ROt & S G 1 6 S IR I S B o |
gtferd & S 89 94 UY @P] Bidl ®
5y g8, afe swa sfefagfe ara @
g T8 85 B 91 9% Bl WA
BT AT I /AT H Tl wrar ar fea
S} UE 9 RTEIO v | By T8
HY BT BIAT o RO B 8T BIdT |

@) W WER o P Ame H, o
31—08—2006 ] GHI—ITHT Uk JArienfed
(geRifea qa=HE) Mg\, 1998 | M fhdl
JaAE H Ja9 U BR Vel 8, o9 (Il
# 3g@ gaq aga de & fhar S
g fF 31—08—2006 &7 IHd FRT 4Rk
gg & ey W 39l dad gGHIA—THI Y
gerEmfta worena fau= a1 GiEarer
FHERl (FORT daEE) fraE, 1998 @
IMER [ga &R faar T g

(iv) “fAeaE e SR’ | VI RGN SHART AU 8

ST 1 RyaweR, 2006 @ Jar ¥ & SR faernd agTEE #

dg9 9Ty PR 8T © |

PP~ S S Lo - "~ R




19 @) RISTRITH ISI—-9H, S[F 5, 2009 T 4 (TT)
WEIHT  THT WReRT wHan, e fAagfa s«
ol & sl & 399 & 01-09—2006
B W JED gwEr F wA off, femme
ERBRI PHIR) T8 B 98 59 e &
AN UA Ug WR AN ] da4 g8 3R
a5 Faa H KT MERT @ | NroRen
Rafde |ar (qatdra da==m=) AW, 2008 &
G IPgA-III H Q7 TR aga-—faas
arforgr, o 59 At & fRgg 10 B
e et fasar wram 8, 39 @R e FEY
gl | QT TR e, T 01—09—2006
B A SEe yvEn fAgaa fem o e
gRATHTH B FhAdgdd AT $ UIan
Yol 999 d MR U Ja9 B _EIH W
Fraa f&ar s
V) R&E faurr @ IoRe™ WveR @1 s et sifge 2,
(vi) “ds aqa=" ﬁW—I%Wa’%ﬁmeﬁ
fafafd< a< aa= aifg 2.
(vii) “oTe da9 ¥ ¥ 99 ¥ afg ¥ ol Ta aftafaa @
o (viii) d AT aRAIRG gAEor t{éaﬁqﬁa&mm‘r
10 @& 37THA OIS d& golifha 3,
(viii) “gmOEw yd Y uRaferai @ er'rﬁm?r%‘*aﬁ?svﬁ
- gfEfea - ,
(@) faem= daamE J 1 RyawsER, 2006 & o 9,
@ Jafdme 9 q, afd o 8, fg woRemw S
fFradl & a9 26 @ & 3l wWoR Jufdas  Ja+
B BISHY, B HI§ WEHNR HHIN  Qem=
T B WA 01-00—2006 P VET Jafdd® A
UTl R ET &,




qT 4 () RTSTRRATH S—T3, G[A 5, 2069 19 (5)

()  01—-09—2006 &I, Yg<T TRI UR HA oo BT 50
gfaera |@8ms 999 S ey HU®  6(3)UmS!
(ed) /2004 feAih 24—05—2004 NI HoR fdar
T 8, 3R '
(&) HA II9 IR HEME dq9 WX 24 Hfawd HEWS
Hoarl
feger Sl Em™ 999 # 99w gfg & |Ee akd
01—-09—2006 I TSl &I, I8l el dd4 §8 IR U$ dd9 H qd+,
aqa-gfey wfgd 01—09—: 006 @1 fderHE I H AT d499 B
ImuR gR fAaa far s,
ix) “faffg Qo 3 N _REN FHEN g 1, SS9
ue & fag gETa st el 9 siafdse Sus &
IER Fafd ogq & uzarq €1 A [ar U
2| ded MR /Ioic IR IR TR & IT7A
AqT B Hroay H Aafg Qar & w9 d@ F31
R S |
(x) R aRefeEra § PN SRHEN HHAR 6T
JIq 9§ 3R TS 999 § I99 AT 2, |
(xi) O A9 I F ATHA—1 D JTHATT S P ™
| 4 ¥ fRIfAffs a9 ds Ifaua g
(xii) A A 349 FUEl F o R A B 3R
(xiii) 3" | JorIH AT T BT e JHUT B |
6. UG & qHM~(1) T FEEl § URY 9@, ISP UE,
Jar /et & forw =g da= 3 R s 99 I B S g1
P PN W' B HAI: W™ 5 3R 7 H JI—IugRId & |
2) fIg fvrT & I99—-99a W JUrHefEd e .
T, 16(2)TFSI(Fed) /98 fRATF 17—02—1998 & 3N HSR =qH
Tl ¥ 9oy emeERa &\ g fQemE &Rl HHIRT IR



19 (6) ' IR TH—T, S 5, 2009 a1 4 (1)
Jafaae qa=A § dd4 3meRka BN aTel RPN paTARl B o7

gﬂﬁﬂﬁﬁwﬁaj@rﬁ-rzﬁmr w B I 2 H TR
YaaErE B ATET PHI: W 4 SR 6 W gen-IuafAa G

are] A9 ¥ AR TS da BN

vy wgE U @ w9 A faeErE 9aEHE 8000—1350C H
Jaq oERY By arel [JUHE RSN SHANAl BT A, dieg
Yo ¥ T—2 '9200--34800° R Us Ia9 B. 5400/— H Id
fopar <A |
7. ae] dad ¥ ok ¥ Jad H 9ad &1 ;meRe—(1) g7
Pl § srger auTSuEfa @ Ry, WRERT HHAN FH US|
S e 3R e JaT F adH W HXT S 99 ug @ fow @y
2raT B 5T 98 01—09—2006 T &ROT B B[ 8 AT 15T 9X g8
01—09—2006 Y AT IHS gzarq fgad Far Srdr &

(Q)ﬁiﬂ%@ﬂﬂﬁm/aqafmwzﬁaﬁzﬁmaﬁ
Rras e WRa & SfAuE @ FEeE 187 B @YS (3) @ I
T8t 3 a7 @ vral @ Rfafa e ard g e g 993
R € ar oiet wdt ok [ar @ wrdl o7 fafrafie axe arer Mg
ﬁ#ﬂfﬁaﬁ?ﬁﬁaﬁéwvﬁ%dﬂﬁ%mw?ﬁ/ﬁﬁ@
$ gef facg fwMTT BN O SEE WeRfa ¥, §Wa-w9a W) fafga
NerfOrF ATy SR orpE FReR wad=elid @ R Are] a9
Je ok e da9 H Ul Jar/gat ar gsl B g b U
01—09—2006 I &1 fhU Y HAS ST | ,

s a9y Ag9— o fau w@w |fREeE HHAR
(qfara Ja=rr) e, 1998 @1 A1 H T3y fagy
I @7 9y v § gRafda o fRar M g R g9 IPR TE,
-Jlﬁﬂﬁ’rqazf%%mmadﬂagaﬁ?ﬁ@éraﬂﬁzﬁéma%wa

A Aol BINT |




T 4 (%) RISTRATT SI—T1H, T 0, 2009 19 (7)

r— ——a B S ——— ———— -

9. fady w9 & BT Y, Sh dief AT el s 73
Jaa @ @i omefRa B S, ga s & For SigRE--1l 4
&) T E

10. o Riide wEr (@Edfda aasae) [REmE, 2008 F
AN BFI—FEI-¥EY oY guraeied  aongrH  fAfda i
(qeferg Ja=wTE) (299, 2008 & {399 10, 11, 12, 13, 14, 15, 16,
17, 18, 19, 20, 21, 22, 23, 24 3R 26 9 A< FH&: [FEAN
Ja-E. & a9 &1 by, AFeg o Mams RSN HHAR]
BT TS Ja- T & s Jad H uRfE a9 [FugH, are 99
de # ag9gfg @ &=, o) 9aq dv A ool 9aq gie @i T
i, a9 d8 F s ¥ | q¥m B yFmwdy HIAarEs & (e
afgsg @ AHe # Oadq I, 1%%? B I TR B S
T, AhE feaa wanr R wwwa v gfauredl, oeri anfe
Ffaemen S\ mars anfe, giifena 2imr gig i (g--
®. g), 5T _ar BN & “fere ghafaa Ry R gig YW (G
&, g), aRfemhT uferne & fav faa oRksfle & @E,
01—09—2006 &®I AT SHH YA Ahdgdd RGBT Yol B
arer R A—uferonelt @1 @e aga ¥ ¥ Id9w  Fras,
fRrensR, 2006 & 9o @9 & uvarg o od4 I # oW fFaae,
01—09~-2006 I AT IHH YA Uar~id WX a4 Fgad 3R
gHIAT BT Ay Asl 81 9 Fdfgd e, uorem= Ry & @
AiEterd HHAAl Uk, UG E 9ikad AaiRd, L 8 |

1. gl @& SEgRIET gWa—aE-gEY TR g
(gaviaTa Aag=EE) a9, 1998 3R TT9 US AGR R F [IT H
facqg foumT & ey I, Uh.II(wed) /98 fadid 17—02—1998 B
IUeY, 59 IR # e g7 Iudfad b Ryara, S5 AG WR,
S8l 994 549 Faar & = fafeafaa fear S 8, 89 91 db
S8l 9 9 39 fAgH 9 AT §, AT T8 I |




19 (8) . XA NPT TG T S 5, 2009 T 4 (3T)
IR 1
(Fra9 4. 6)
SIHIT @
are], agA 3?5' MR Vs 9ae

_-_-.r-—-—

ferar| Rerms Ismmm | daw | A daw | e | s
LERLIE ds ds qa+s | da
. it
1 2 3 ] 4 [ 5] 8
1 [2550-55-2660-60-3200 -| —qUg | 4750-7440 | 1 1300 |
72* f2610-60-§150-65ﬂ0 | 1T | 4750-7440 | o T 1400
3 2650-65-3300-70-4000 —10TH | 4750-7440 | 3 1650 |
4  |2750-70-3800-75-4400 | qrd—1 | 5200-20200 | 4 | 1800 |
5 j29§0-75-40?5-30-4475 [&—1 | 520020200 | 5 | 1850 |
6 |3050-75-3950-80-4590 | §yd—1 | 5200-20200 | g 1900 |
7 |3200-85-4900 R—1 | 5200-20200 | 7 | 2000 |
*dé 13400-90-5200 | —1 | 520020200 | g 2100
H ] gi*:iOOO-_l-OO-tSOOO “ jlﬂ'ﬁ_f-:1 '”5200-2_6"500 L o0 | 2400
ou  [4500-125-7000 d1—1 | 5200-20200 | 10 | 2800
10 |5000-150-8C00 T2 [ 930034800 | 11 | 3200 |
Sy [5500-175-5000 drdi—2 [ 9300-34800 | 12 | 3600
12 [6500-200-10500 Wral—2 | 9300-34800 | 13 | 4200
1 124 | 7500-250-12000 “#tﬁ'&r;z_i 9300-34800 | 14 | 4800
13 |[8000-275-13500 qidl—2 | 9300-34800 | -5 | 5400
L13 :m-rjaooo 275-13500 T_tﬁ-e.‘ﬁ——s | 15600-3910) | 15 | 5400
14 |9000-300-14400 R—3 | 15600-39100 | 16 | 6000
15 | 10000-325-15200 N N—3 | 15}1,062910‘6'“17 6600
16 | 10650-350-15850 ﬂt‘j’)ﬁ’r-aTl'“uf”) 39100 | 18 | 6800
17 11300-350-16200 [ didfi—3 | 1560039100 | 19 | 7200
18 | 12000-375-16500 THE—a | 15600-39100 | 20 | 7600
19 413500-400-_17500 ltﬁ'e,‘i’r_.3 1 5600-39100 1 8200
L 20 “:143:(:1(_)_-400-13300' | jtﬁm_4 374662670?0_] 22 I 3700 |
1 16400-450-20000 qIl—4 | 37400-67000 | 23 | 8900
55 [18400-500-22:100 [ fi—4 [ 37:100-67000 | 24 | 10000
— —_ - L ' -




T 4 (37)

XTSRRI -, S 5, 2009

(fFras <. 6)
Tsl &1 °ref A+ ¥ sk A< o

|a$:\=f.] gq &T A9

-

_
11 2

3

1, |9y gfg
2. YK,

EGIE] ’ﬁ T < AES Eon
T 4

11300-16200 | G137—3 |

E3 P
12000-16500 —3 | 15600-39100 | o ' )
0
J7200]

15600-39100 | 19

15600-39100 | 19 | 7200 ’

T

15600-39100 | 17 | 6800

il

10000-15200 | N —3 | 15600-39100 | 17 | 6800

15600-39100 17 | 66800 -

15600-39100 | 47 6600
15600-39100 | 15 | 6000

15600-39100 | 16 | 6000 |

15600-39100| 15 | 5400

9300-34800 | 13 | 4200
9300-34800 | 43 | 4200

| [IEH /e
KN 11300-16200
4. laRss fas {1300-162C }
i afyq,
HT. e
5. |TETa® aeg | 10000-15200 | S1H—a
6. |[RAfY ==
| 3rfersT
7. [T e | 10000-15200
afg
) +'\trgrr{nﬁ darees| 9000-14400
Trﬁ fROrdz | 9000-14400 | qrd1—3
| 10. [arTEeTT ok | 9000-14400
e fasra
11, [BTAITT® 8000-13500 | 4Ti—3
12. |[qeadTerd
s
EE JWT 6500-10500 | BYa]—o
14 |gEa® 6500-10500 | G141
fader afore@
15. |aRs oot | 6500-10500 | dyqi—2
| HETdP
16. | Qe 6500-10500 | qrd—2
- |REATRR
17. 6500-10500 | Q1

18. |HeTlddb

5500-9000 | U

9300-34800 4200

9300-34800

3
|
I -

9300-34800 13 | 4200
9300-34800 12 | 3600




_— e R A —
an

A

.
a . .
]
[ ]
& r

e g A

\

T 4 (37)

19 §10) RTSTRAT  TS—T7, @a 5, 2009

. U .

n.-"-i.".'-" —..

H mﬂ
20,

3 ] 4 | -5 6| 7| 8
] - _— _ i
5500-9000 | YYaq—2 [ 9300-34800 | 12 | 3600
- A LL - %
. 5500-9000 | ArdT—2 | 9300-34800 | 12 | 3600 |forer=rsy
5500-9000 | Gral—o | 9300-34800 | 12 | 3600 |eNaferfas
| | ® Ua DT
1St
|
| | HEYUS &
| | ug 4
| | Reass 8
| STRIATT
qra—2 [ 930034800 | 11 [3200 [ =il
B9 gren
& forg
5000-8000 | QYa]—2 | 9300-34800 | 51 | 3200 1
5000-8000 | CT&—2 | 9300-34800 | 11 | 3200 |
Nd1—o | 9300-34800 | 14 | 320 j_
 1df—2 | 9300-34800 | 14 1 3200 1
Y &1—o | 9300-34800 3900 T
! ——
5200-20200 09 2400J7
5200-20200 | o0 | 1900
$200-20200 | 06 | 1900 )
| |
5200-20200 06 | 1900
I J
5200-20200 05 | 1850
] Rl 0 ) I
NqT—1 | 5200-20200 | 04 | 1800 ]
TIQ?H 475(0-7440 03 1650 [ ) I
10 | 4750-7440 | 03 | 1650 |
— s T T




1T 4 (\T) . NTO1—-U3, gj , 2009 19 (11)

4 s | 6|7 8
ks * 2604000 | 4| 47507440 | 03 m—

2610-3540 | 1T 4750-7440 02

m L=

| 39 2610-3540 | 10 | 4750-7440 | 02
; 40. Fle—fﬁ?f arg 2610-2540 | 1uq | 4750-7440 | 02 1400
41, |away |, - | 2610-3530 | qgq | 4750-7440 | 02 1400

a2, |[TORTEY e} | 25503200 | 1o 47507440 | 01

3 94| oo WWWWE’fﬂEﬁﬁt
- P HgH H IgRT Bem A P =9
ghg b ded # A g7 o=
msRd B TET B
2. o vy o wfday o
T W€ B S ¥ar B
URM™IS YA Ug QR IOl
ey /aget saR v el wet
g fgad fRa A &

3. N WHT @ 3IET IR
e e, ot B @, ww o

120

150




T

19 (12)  RIORYTF IS-9F, S 5, 2009 T 4 ()

L ———

S ——

: 4
'1':“\#. R E e s TR WA
14 § & g 3yfafRarT = |
l'?_—‘ﬁg Sa91 190 4. TH HAOG & HaTh B
l T 15 3R PRIl / vEeRal Bl SueTe
6 ¥ B e A waar, I° Yy faurm |

| e ot o "ot o g uel W
7|98 AT 30| gt @ oy B 9N
AR 3R ik yAffdIem @ woma @

19 # & ug QR W IR BT OR=] 3T
A8 d99 505 | TNPRI/ARBRY f a1 rgd Hdl
& 00 ¥ ¥ ufafagfaa & areme® @ oy
- fady e 9w fRafd #§ dgar w8l

far o S afafagfed wer o
JIeId] a9 dewT fhar I | I

ferrr e i H {1 Ie[E /A SqTEAE /
ufduer & 91/ G¥@i) 80 99dd / GREN 99 {&H §ade D
mﬁwwmﬁﬁaﬁﬁmw

1| armer /Surgel /EREN & A9ddE/ | 85
| ufager & AAT/TRGRY SU {E eIl |HT
| gadge @& wrRIAAG " ggfuda Btis B iuil
| grgfbel IR /STAGR dT |iEfere ® W UR
| YA gy g Sl e | __Iﬁ‘rn*.i'
2. | amuer /Surze /RGN §& TYd® /| 150 |

| r | afceEr & I/ EWRGRT YT qE=
- Jgad H  HIId H gexenudg
TP / afvss ﬁaﬁ?ﬁ/?ﬁw f&rﬁzﬁl i

aehge] P (Ao JEdE P GY 280 |
FHRIRT wiae rfos /aRss s / I

LEECPAUCIGICC ARSI R B




qAT 4 (1) TSR ST—UH, S 5, 2009

F=

| 1

| 4.

2 i 3
SuTenE /R JRE | |wad® /| 205
gfduer & AAdl/ERBGRI U T |
TaE B e 9Ee B w9 A |
FRIRG wfae &fve /aRs fafds /
eI / uferfte /S 981a® | B

IY fRra, o fQurE 99T & US| 525
H HEEg Iemey o1 s afEa |
AT oTe0e] / IUTeUel / ERBN A | 415
FAd® / ufauer & JdT/ARPRI SU

e waad &1 el |ia S 3R

T, /ARATH. B aks JaaAT A
ﬂﬁﬂa!%f'aaﬂms‘rl

Ya = Surgel /GRGY A | 340
'\t_r%la'éﬁ/uﬁ‘rqaﬂr @ AT/ QIR U
e gade b1 fAon afgm, S
faadl o Bredx o Auag aa9 &
amaR uR fAfora fe T 8l

HEAg  31ege] T Ao 9fdd, S| 340

mﬁﬁﬁaﬁsﬁwaﬁﬁ‘mﬁaﬂ?zﬁ.

| q1ey—a7e0




19 (14)

RIS IS—93, S 5, 2009 - 40T 4 ()

r

1

2 3 4

2.

R e 9T @ Affa wel| 10 Eidisal
F BN arell Yo H SuRed I8
B v T SHe | |

e SR a1 TR T e @ favavae
gu—ux wegd Bxa W fr=fafea EEr @
AEHE] / WOSR BT B B dlel HHARY—

() @oria & org gfagfar &7
IHH

gdadt ¥ @ SR CFHTSl A
T Tifas AHal BT IhHA

l (1) 75,000/ —%. dP

| (ii) 75.000/-%. 9 e o
Y A" AU ISP
(iii) 87 o . ¥ AfOd 3R

Yot

urg " . db
(iv) dfg Jg 5. ¥ 3Ffad

(@) wve™ & foig

EE fda S 75.000/— . 9
IgA B IArEd ARG eI Bl
eR HaTEET &1 WeR @ oirad
71T Hoa &1 IO gdacil a9
_La‘frw:ﬁ%l




T 4 (3N) NTSTERIT RIOT—U3, S 5, 2009 19 (15)
A AMEY AR I 7 & forg wHfa (9w & @ =%
FEGT B AR | F3rel T A &Y g T Vb
T ¥ faaRa M g Red A w@ <wE ¥ oW
IHl /Fwel At & w9 § faRea a8 o0 s feel
Gﬂ?fﬁaﬂ%f“ d B HWEnH B T8 daqERt @ urs o
T | WA T WeRY B sl wfe Hou yd fast 71 a9
. I_$aﬁw4$amwwwmﬁﬂ%mmﬂr%m

2. ¥Y QA% e @, R aoidl /qver & w9
Fgar fear a1 & 519 96 OO wew AIRETY BT €9
9dEq B 9 7 W 9, A=y A ugd oorar e
RTee—1 & sremra XIX # srafie guadl afi AT~

faerm= fovasaar du—uz & F1F Suyr<Ro g = )

gHRIMETT g3 9R ®rEd fdar s

4. THH PRI /AT # v ¥ i ueumd) @y @i/
HOSTY & WU ¥ AR e argqsta =98 fpar sien =R )
5. faery o1 &Y Ao @ v ey wda v wf @ T
H G B I TR 5 o) S averd) BT Bl e
® foy fFfgea fFar 9@ ok s faw gy war
e frar Sy |

feayor— mmﬁ&ﬁu@mﬁmﬁﬁﬁ—lzﬁmxm
5 9| 313 # »em SuEla I A9y waar <9
rrl‘"‘aﬁ?:l‘rﬁaqém:l%‘?% it ffafRea gaof &

(P) =9 ®U A dEAled uaw & forg amferd srafer




RISTRATA MG, S 5, 2009 AT 4 ('Wﬂ)ﬂ

19 (16)

FATIR, oi@l [ AR I a3l & ITARe,
aurl {6 wraterarems &1 qyor, AR, TE9H 3
T B ared ' @ 9fy TR IRem @ 9
HETEN B G ‘

(@) YITPISARgs a1 qRIFTAd & HHAN |

| 9T U%.12(6)449< ,/ 2008]
ISgUTA F I,

TH.UH, BT,
UHE YA AfE4d |
Parliamentary Affairs Department

NOTIFICATION
Jaipur, June 4, 2009

»

G.S.R. 12.-In exercise of the powers conferred by clause

(3) of Article 187 of the Constitution of India, the Governor, after
consultation with the Speaker of the Rajasthan Legislative
Assembly, 1s plcased to make the following rules, prescribing

revised pay scales and principles governing fixation of pay in the
revised pay scales for the members of Staff of the Rajasthan

Legislative Assembly Secretariat, namely:-

THE RAJASTHAN LEGISLATIVE ASSEMBLY

SECRETARIAT

STAFF (REVISED PAY) RULES, 2009
Short title ard commencement.- (1) Thesc rules may be
called the Rajasthan Legislative Assembly Secretariat Staft
(Revised Pay) Rules, 2009.

(2) They shall be deemed to have come .nto force on and

from the 1 day of September, 2006.
Application.- These rules shall apply to persons appointed
to the Secretariat Staff of the Rajasthan Legisiative
Assembly, but shall not apply to -

(a) person not in whole-time cimployment;

T TT T rTE e  ha m

I'""_Hm ) Hﬂh—!rm;-_?*?-..“ I e .- - P
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r e ¥ I [ty .



AT 4 () + RISTRRITA MST—UH, S[7 5, 2009

19 (17)

(b) person paid out of contingencies;
(c) person employed on contract;

(d) Government servant who after his retirement,
whether on attaining the age of superannuation
or otherwise, was re-employed and was 1in

service on or after 1-9-2006;
(e) persori employed on work charged basis; and

(f) person who may be specifically excluded
wholly or in part by the Governor from the
operation of these rules.

3. Relaxation of rules.-Where the Governor is satisfied that the
operation of any of these rules causes undue hardship in any
particular case, he may after consultation with the Speaker,
relax the requirement of that rule to such extent and subject to

such conditions as he may consider necessary for dealing with
the case 1n a just ind equitable manner.

4. Interpretation.-If any question arises relating to the
interpretation of these rules, it shall be decided by the
Speaker in consultation with the Government in the

FFinance Department.

5. Definitions.- In these rules, unless context otherwise
requires,-
(1) “Basic Pay” means sum of pay in the running pay

band and grade pay but does not include any other
type of pay like Special Pay, etc.;.

(ii) “Existing Basic Pay” means p.'.-ily' drawn in the
existing pay scale but does not include any other
type of pay like Special Pay, etc.;

(iii) “Existing pay scale” means scale of pay applicable
to a Government servant but for coming into effect
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of these rules, in respect of a post held by him
immediately before 1% Septeinber, 2006 substantively

or in officiating capacity while retaining lien on a

permanent post or in a temporary capacity.

Explanation:-(a) In case of a Government servant, who is

on deputation out of India or on leave or
on foreign service or one who would have
officiated in one or more lower posts but
for his officiating 1n a higher post,
“Existing pay scale”includes the scale
applicable to the post which he would
have held but for his being on deputation

out of India or on leave or on foreign

service or officiation in a higher post.

(b) In case of a Government servant drawing
'pay on 31-08-2006 1n a scale other than
the Rajasthan Legislative Assembly
Secretariat Staff (Revised Pay Scales)
Rules, 1998, as amended from tme to
time, his fixation of pay in these Rules
shall be made only after his pay has first
been fixed in the Rajasthan Legislative
Assembly Secretariat Staff (Revised Pay
Scale ) Rules, 1998, as amcnded from
time to time, in respect of post held by him
on 31-08-2006;

p———— eyt

(iv) “Existing Government Servant” means a Government
| servant who is in service on 1% September, 2006 and
drawing pay in an existing pay scale.

Explanation — Government servant, who was appointed
on or after 01-09-2006 in the pay scale

_—--u——._-_—ﬂ
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(v1)

(vil)
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under these rules is not existing
Government servant. e shall draw pay 1in

the Running pay oand and Grade pay

- applicable to his post under these Rules.

“Finance

The fixation tables given in Schedule-III
appended to Rajasthan Civil Services

(Revised Pay) Rules, 2008, as adopted

under rule 10 of these rules, shall not
apply to them. Government servant who

was appointed on or after 01-09-2006,

shall -be fixed at the minimum of the
Running Pay Band plus grade pay only
after successful compiletion of the
probation period as per provisions of
relevant service rules.

Department” mcans the Finance

Department of the Government of Rajasthan;

“Grade Pay” means the grade pay specitied in Col.
6 of Section “A” of Schedule-I;

“Pay in

the Running Pay Band” means and

includes,. the pre-revised emoluments as defined . in

clause (viii) rounded off to next multiple of 10;,

(vinl) “Pre-revised emoluments” mcans and includes -

(a) Basic Pay as on 1 day of September,2006

in the existing pay scale,

(b) Personal pay, if any but excluding

Personal pay granted under Rule 26B
of Rajasthan Service Rules where a
Government servant is in receipt of
such personal pay on _Q_I_ —99-_%09_6__ with

existing pay scale,
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(c) 50% Dearness Pay of Basic Pay at the
rates 1n force . on  01-09-2006

sanctioned vide order No. 5:6(3)

FD.(Rules)/ 2004 dated 24/05/2004,
and

(d) 24% Dearness Allowance on Basic
Pay plus Dearness Pay.

Note: Where normal date of increment in

existing pay scale fails on 01-09-2006, the

. pay in the running pay bands and grade pay
C shall be fixed on the basis of pay admissible
In the existing pay scale on 01-09-2006

_-ﬂ-l-ﬂl-_

including increment.

(1x) “Regular Service” means service rendered by a
Government servant after regular selection in

accordance with the provisions contained in the
relevant recruitment rules for that post. The period of
service rendered on ad-hoc basis/urgent temporary
basis shall not be counted as the regular service;

(x) “Revised Emoluments” means the pay in the pay
band plus grade pay of a Government servant;

: (x1) “Running Pay Band” means the pay band specified
in Co!. 4 of Section “A” of Schedule-I.

(x11) “Schedule” means the schedule appended to these
rules; and

(xi11) “Speaker” means the Speaker of the Rajasthan
Legislative Assembly.

6. Scale of pay of Post.-(1) As from the commencement of
these rules, the Ruinning Pay Bands and Grade Pay for every post,
service/ cadre shall be as indicated in Col. 5 and 7 respectively of
Section ‘B’ of Schedule-I.
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L

(2) Running Pay Band and Grade Pay for the Existing

Government servant drawing pay in Selection Grades granted

under Finance Department Order No. F.16(2)F.D.(Rules)/98 dated
17-02-1998 as amended from time to time and for the Government
servant drawing pay in the personal pay scales, shall be the
corresponding Running Pay Band and Grade Pays, as indicated in
Col. 4 and 6 respectively against the existing pay scale in Col. 2 of
section ‘A’ of the Schedule-I appended to these rules:

Provided that the pay of Existing Government servant
drawing pay in the existing pay scale of 8000-13500 as selection
grade, shall be fixed in the running pay band PB-2 ‘9300-34800°
and Grade Pay of Rs. 5400/-.

7. Drawal of Pay in the Running Pay Bands and Grade
Pays.-(1) Save as otherwise p1 ovided i1n these rules, a. Government
servant shall draw pay in the Running Pay Band and Grade Pay
applicable to the post which he is holding as on 01-09-2006 or to

which he i1s appointed on or after 01-09-2006.

—_ T
(2) In respect of any service/cadre or class of posts for

which no rules regulating recruitment and conditions of service
have been framed under Clause (3) to Article 187 of the

Constitution or where a post/posts have not been included in the
Schedule appended to the rules regulating recruitment and

- conditions of service, the academic qualifications and experience
as prescribed by or with the concurrence of the Finance
' Department from time to time shall continue to be operative and
1 shall be deemed to have been made applicable to such
service/cadre or class of posts in Running Pay Band and Grade Pay
~ w.e.f. 01-09-2006.
. 8. Special Pay.- Special Pay, as admissible in Schedule-II of
Rajasthan Legislative Assembly Secretarial Staff (Revised Pay
; Scales) Rules 1998, has been converted into Special Allowance

=i

L.
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and as such it shall not be admissible with the pay in the Running
- Pay Bands and Grade Pay for any post.

9. Special Allowance.- Rates of Special Allowance, which
shall be drawn with t!.ec Running Pay Bands and Grade Pay, are
given in Schedule-II appended to these rules.

10. Application of the Rajasthan Civil Services (Revised
Pay) Rules, 2)08.-Rules relating to option to elect the existing pay
scale, exercise of option, fixation of initiil pay of Existing
Government servant in the running pay band and grade pay, rate of
increment in the running pay band, date of n:xt increment in the
running pay band, fixation of pay in cate of stagnation at
maximum of running pay band for more than a period of one year,

removal of anomalies; Dearness Allowance, House Rent

Allowance and all allowances, facilities, pension, etc., facilities
like Government housing, etc., Scheme of Assured Career
Progression (ACP), Scheme of Assured Career Progression
(ACP)for State Service Officer, Amount of fixed remuneration for
a Probationer-trainee, Fixation of pay in the running pay band of a

Probationer-trainee completing probation period successfully on or

after 01-09-2006; fixation of pay in the running pay band
subsequent to the 1% day of September 2006, Fixation of pay on

promotion on or after 01-09-06, and Non-accrual of arrears
respectively contained in rule 10, 11, 12, 13, 14, 15, 16, 17, 18,
19, 20, 21, 22, 23, 24, and 26 of the Rajasthan Civil Services
(Revised Pay) Rules, 2008, as amended from time to time, shall

mutatis mutandis apply to the Secretariat Staff of the Rajasthan
Legislative Assernbly.

11. Overriding effects of rules.- Provisions of the Rajasthan
Service Rules, the Rajasthan Legislative Assembly Secretariat

Staff (Revised pay scales) Rules, 998 and Finance Department
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order No F.16 (2) F.D.(Rules)y 98 dated 17-02-1998, as amended
from time to time. regarding grant of sclection grades shall not,
save a.s otherwise provided in these wuics, apply to cases where
pay 1S regulated under these rules. to the extent they are

|

nconsistent with these rules.

Schedule-]

(Rule No- 6)
Section A
Running Pay Bands and Grade Pays
Existing Existing Pay Scale Pay | Ruunning Grade] Grade
Pay _ Band Pav Band Pay | Pay
Scale | No. |
Number . | |
1 2 3 4 5 6 |
|| 2550-55-2660-60-3208 | -1S | 4750-7440 1| 1300
2 2610-60-3150-65-3540 | -1S | 4750-7440 2 1 1400 |
3 | 2650-65-3300-70-4000 | -1S | 47307440 3 | tesy
4 5750-70-3800-75-4400 | PB-i | 5200-20200 | 4 | 1:00
5 | 2950-75-4075-80-4475 | PB-1 | 5200-20200 | 5 | 1850 |
6 | 3050-75-3950-80-4590 | PB-1 | 5200-20200 | 6 | 1900
7 | 3200-85-4900 PB-1 | 5200-20200 | 7 | 2000
8 | 3400-90-5200 PB-1 | 520020200 | 3 | 2106
9 | 4000-100-6000 PB-1 | 5200-20200 | 9 | 2400 |
9A | 4500-125-7000 PB-1 | 5200-20200 | 10 | 28C0 |
10 | 5000-150-8000 PB-2 | 9300-34800 | 11 } 3200
11| 5500-175-9000 PB-2 | 9300-34800 | 12 | 3600 !
12 | 6500-200-10500 PB-2 | 9300-34800 | 13 | 4200
12A 17500-250-12000 PB-2 | 9300-34800 | 14 " 4800 |
13 | 8000-275-13500 | PB-2 [ 9300-34800 | 157 5400 |
13 NEW | 8000-275-13500 | PB-3 | 15600-39100] 45 | 5400
14 | 9000-300-14400 PB-3 | 15600-39100| 16 | 6600
15 |.10000-325-15200 PB3 | 15600-39100| 17 | 0600
16 | 10650-325-15850 PB-3 | 15600-39100| 18 | 6800 |
17 | 11300-350-16200 PB-3 | 15600-39100| 19 | 7200
18 | 12000-375-16500 PB-3 | 15600-39100| 20 | 760G |
19 | 13500-400-17500 PB-3 | 15600-39100 | 21 | 8200
720 | 14300-400-18300 T PB-4 | 37400-67000 | 22 | 8700
[ 21| 16400-450-20000 PB-4 | 37400-67000 | 23 | 8900
22 | 18400-500-22400 | PB-4 | 37400-67000 | 24 | 10000
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Section B

(Rule No. 6)
Runmng Pay Bands and Grade Pays of the posts

S. NAME OF THE | EXISTING | PAY | RUNNING |GRADEK RADEREMARKS
NO. POST PAY SCALE|BAND| PAY BAND | PAY | PAY
| . NO.
" 2 3 1 3 6 7 8
| Deputy secretary 12000-16500 | PB-3 | 15600-39100 20 7600
2 |Editor of Debates. | 11300-162001 PB-3 | 15000-39100 19 7200
Printing
- % | he
3 |Marshal 11300-16200 | PB-3 1560039100 | 19 7200
4 |Sr. P.S to Hon'ble [ 11300-16200 | PB-3 | 15600-39100 19 7200 | ®
Speaker
5 | Assistant Secretary 10000-15207 P'B-BUL15{")(}(}-3‘5?1(310.I 17 | 6600
6 - |Vidhi Rachana 10000-15200 | PB-3 | 15600-39100 17 6600
‘ Adhikari F | | |
7 |Private Secretan to | 10000-15200| PB-3 | 15600-39100 | 17 6600
Secretary 1 |
8 |[Assistant Editor 9000-14400 | PB-3 | 15600-39100 | 17 6600
9 [Senior Reporter I G000-14400 | PB-3 | 15600-39100 | 16 | 6000 |
10 |Research & 9000-14400 | PB-3 | 15600-39100 | 16 6000 N
Reference Qfficer |
T *Execume Office: §000-13500 | PB-3-| 15600-39100 | 15 5400 |
12 [Library Officer 8000-13500 | PB-3 15600-39100] 15 | 5400
13 !Section Officer 6500-10500 ‘ PB-2 | 9300-34800 | 13 4200 [
14 |Assistant Research & | 6500-10500 | PB-2 | 9300-348C0 | 13 | 4200
Reference Officer
15 Senior Personail 6500-10500 PB-E ! 9300-5-4_800 13 4200 '
Assistant
- -4 - i —— ]
16 |Varistha Vidh: 6500-10500 | PB-2 | 9300-34800 i3 4200 |
Rt'ui_:hanakar
| 17 |Reporter 6500-10500 | PB-2 | 9300-34800 | 13 | 4200
(8 JASSlstant $500-9000 | PB-2 | 9300-34800 | 12 | 2600
19 |Dy. Librarian 5500-9000 Lpa-fp 9300-34800 | 12 | 3600 |
20 | Personal Assistant 5500-900G | PB-2 $300-34800 i2 3600 |The post of|
I 1 530034200 1 12 | 3600 |HIsting
21 |Stenographcer 5500-9000 PB-2 | %300-348 . Stenograph.
¢r shall be
mergeed into
ithe post of
Personal |
P Assistant
22 [Stenographer PB-2 | 9300-34800 | 1! | 3200 | For new
recruitees
23 [Research Assistait | 5000-8000 [PB-Z 9300-34800 [ 11 | 3200 I
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2 3 4 5 6 7 8
Library Assistant 5000-8000 | PB-2 | 9300-34800 11 3200
5000-8000 | PB-2 | 9300-34800 n

5000-8000 | PB-2 | 9300-34800 [ 11 | 3200
11

5000-8000 9300-34800

PB-1

Air Conditioning
Plant Mechanic

$200-20200 09
5200-20200

4000-6000
3050-4590

Upper Division Clerk
29 {Lower Division
Clerk/Proof
Reader/Telephone
operator/

Teleprinter Operator

o

30 |Security Guard (Only| 3050-459¢( 5200-20200 1900
for Ex-servicemen)
| 31 |Driver | 3050-4590 | PB-1 | 5200-20200 - 1900
32 |{Photo copier 29504475 | PB-1 | 5200-20200 1850 |
33 |Lift Mechanic 2950-4475 | PB-1 | 5200-20200 m
34 |Guard 2750-4400 | PB-1 | 5200-20200 | 04 | 1800
35 [MachineMan | 26504000 | IS | 4750-7440 03 | 1650 “
36 |Air Conditioning 2650-4000 | IS | 4750-7440
il e _ e
37 [Lift man | 2650-4000 | 1S | 4750-7440 1650
38 |Jamadar 2610-3540 | IS | 4750-7440 |
39 {Record Lifter 2610-3540 4750-7440 - 1400
| 40 |Library Boy 1 2610-3540 ﬂ '4750-7440 1400
41 |Daftari 2610-3540 4750-7440 1400 |
42 [Peon & other 2550-3200 | IS |- 4750-7440 1300
equivalent posts in '
existing pay scale No.1 |
Schedule-11
(Rule-9) |
~ SPECIAL ALLOWANCE
. S. Name of post | Rate of | Remark
I No. | Special |
Allowa-
| -nce in _
l . Rs. per
month

4
The grant of Special

Allowance shall be subject to

2

Posts in (Grade
Pay No.1 t> 5

_..Fl"':"_l N
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2. [|Posts in Grade 100 the following conditions:-
Pay No.6 & 8 1. Special Allowance shall be

Posts i1n QGrade

Pay No.9 & 10

Posts 1n QGrade

Pay No.11 & 12

120

Posts in Grade
Pay No.13 & 14

Posts 1n Grade
Pay No.15 & 16

Posts 1n Qrade
Pay No.17 & 19

Posts 1n Grade
Pay No.20

7

525

admissible with reference to
the grade pay of the post held
by the respective Government
servant & not with reference to
the ACP in which he may be
drawing pay.

2. The
would not be admissible to the

Special Allowaice

persons appointed on direct
initial
entry post of the service on

recruitment basis on

urgent temporary/ad-hoc basis.

3. The Special Allowance

admissible, 1if any, under

heading ‘General’ shall be in

addition to the

Special

|
Allowance admissible underI j

this heading.
4. Special Allowance available |
to officers/officials borne on |

the cadre of this office would
be admissible to them during

the period of deputation to §

Government departments mi
cadre or ex-cadre posts and|

also during the period of re-|

employment. Provided that the
Spec:al Allowance shall not be
the of

paid for period
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' deputation to other Governimien ]
Government departments or
foreign service when ceputation

allowanc: or higher pay is
I rpaid. | J

Speci'él Allowance to employees posted in the Offices of the
Hon'ble Speaker/Hon'ble Deputy Speaker/Leader of Opposition/
Government Chief Whip/Deputy Government Chief Whip in he
Assembly Secretariat. ' |

Rate of
Special
Allowance

S. | Name of Post

No.
. in Rs. per
l B month

1 _2 3 | 4

Class IV employees inciuding cycle 85 This Special |
sawar/ Jamadar posted in the Offices of | Allowance shall
the Speaker/ Deputy Speaker/Government! be in the licu of
Chief Whip/ Leader of Opposition common
/Deputy Government Chief Whip. Special

2. |AssistantUDC/LDC posted in the Offices| 150 | /\/lowance. |

| of the Speaker/Deputy Speaker/ Government
Chief Whip/Leader of Opposition/ Deputy

Government Chief Whip.

3. LDC/U[E/A;sistam/StenoEmpher/Person
al Assistant working as P.A. to Speaker.

4. |LDC/UDC/Assistant/Stenographer/Person
al Assistant working as P.A. to Deputy
Speaker/ Government Chief Whip/Leader
of Opposition /Deputy Government Chief
Whip. )

5. [Private Secretary to the Hon’ble Speaker
in the grade of Deputy Secretary,
L Rajasthan Legislative Assembly.
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6. |Private Secretary to the Hon’ble Speaker/ 415 I

l Deputy Speaker/ Government Chief] :
Whip/Leader of Opposition/ Deputy l
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Government Chief Whip drawing pay in| |
, Senior Scale of RAS/RPS

-

7. |Private Secretary to the Hon’ble Deputy 340

ihinler

Speaker/ Government Chief Whip/Leader

! of Opposition/ Deputy Government Chief|
Whip except those who are employed on

fixed salary basis.

8. iPrivate Secrgtary to the Hon’ble Speaker | 340

|

except those who are employed on fixed

salary basis. |
. - S _

Special Allowance for special jobs in Assembly Secretariat

I S.No. ' Name of Post Rate of Special l Remark
- , Allowance in Rs. per
. | __month
| 2 ___ I:| 3 4
Any one class 1V/Ministerial/Subordinate 25/- | 1n addition  to

Service for operating majox/Photostat  common Special
Machine/ Scanning machine in addition to| Allowance.
duty ¢f his own post l

One Dafiri for attending mectirfgs held In 10/-
Committee Room or R.L..A.

3. Employees handling cash/store on turnishing cash security or fidelity|
bond from Insurance Company as under:-

(a) For cashier Amount of Security | |

Amount of average monthly cash

handled during the preceding vyear.

[ (1) up to Rs. 75,000/- 20,000/- Rs. 50/-
(i1)over Rs. 75,300/- and up to Rs.2 lacs 25.000/- Rs. 75/-
(in)over Rs. 2 lacs and up to Rs.5 lacs 35,000/~ Rs.100/-
(iv)over Rs. 5 lacs 50,000/- Rs.125/- j
(b) Four Storekceper
Who handles stores of average monthly value 20,000/- Rs. 50/- |

of not less than Rs. 75,000/-. The average monthly

' value of stores is to be reckoned as per book value
l during the preceding year. | '
e S — e ——— s— —
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The grant of aforesaid special Allowance to the Cashier and Store

Keeper shall be subject to the following conditions:-
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il il

| !
1. The Head of the Department should certify on the basis of the
rrevious financial year’s average the amount of cash
i } andled/stores handled as the case may be, and sanction the
rite of Special Allowance appropriate to that quantum. The |
i average amount of cash handled should be arrived at by taking
| the total amount shown as disbursed in the cashbook reduced

tv the items disbursed in the form of cheques/ drafts etc. All
t. ansactions made through bank should be omitted. The |
average monthly value of stores handled should te venfied on
the basis of book value of the previous financial y«ar.

2. Every official who is appointed as Cashier/Store K zeper, unless
he is exempted by a competent authority shou d invariably
furnish security in accordance with provisions contained in |
Chapter XIX of General Financial and Accounts Rules
Volume-1 and Orders 1ssued thereunc er from time to time.

3. The Special Allowance is to be granted from the date of issuc |
of orders of appointment as Cashier/Stoce Keeper or from the
date of fumishing security, whichever is later. In case any
modification in the existing fidelity bond i1s required the
Special Allowance at revised rates shall be sanctioned from
the date of furnishing the additional security.

| 4. Not more than one official should be allowed the Specml;
Allowance as Cashier/Store Keeper in an cfﬁcc/dcpartm 0 (5 e SR ] 2 by

& o Ko TR S REL RIS (1] 1

5. Sanction for grant of Special Allowance should inva g f_} sihrcn SUREEYIGS | 5 ot

issued in the name of the person who:is appomtcd’ ﬁ!% ;‘,-,.'.
work of Cashier/ Store Keeper and for %hom ﬁﬁ ;-r _r';i:-'*'_:f{,._...f o s AR e . T
Allowance is sanctioned. AT % e e R T Y T

g
R | TR & y
CT. DR -
5 i-ﬁhu _ 4k

Note:-

As provided in rulc 313 of chaptcr XIX iof Geneml I

Accounts Rules Volume I, no Special Allowance is adm:ss.ibl 0 - . b
those handling following category of stores:- HES

(a) The custodians of office furniture, statmnery and othcr
articles required for office management as such, pmvidcd
the Head of the Office is satisfied about proper safeguards |
against loss through pilferage, theft, deflacation, etc. - i

(b) The Librarians or the lerary Staff

il e aenllenlienielilh el I el I, Mol e il _ e el

[No. F.12(6)Sansad/2008}

By Order of the Governor,

Prinéipal Secretary to the Government.

Government Central Press, Jaipur.



